Youth Advisory Board Information for Applicants
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Job Summary
The Centre for Sustainable Energy (CSE), the charity that runs Bright Green Future (BGF), is recruiting two enthusiastic, proactive BGF alumni for the Youth Advisory Board. 
This is a pivotal time for the Advisory Board. The Board is shifting from focusing only on BGF to providing feedback on all youth work at the charity. Members will be instrumental in shaping the role of the Board itself. We are looking for alumni to help us make the experience as meaningful as possible.
The Youth Advisory Board consists of six alumni members, including the Alumni Coordinator (see separate application form). The Board meets quarterly with the CSE youth engagement team over 10 months, from November 2025 to August 2026. 
The Advisory Board will review all youth programmes delivered by the Centre for Sustainable Energy, including BGF, offering insight on current and new programme ideas. This may include: shaping BGF recruitment strategy, highlighting other organisations we should be partnering with, inputting to fundraising proposals, giving feedback on BGF alumni opportunities. Board members will also contribute video content for social media and attend events to represent BGF and CSE (online and in-person).

Key Responsibilities
· Act as ‘critical friend’/sounding board for staff designing all of the charity’s youth work e.g. BGF, working with youth clubs, running classroom activities, hosting work experience.
· Be aligned with BGF’s values and mission, and be passionate about helping young people get the most out of our programmes.
· Give constructive feedback that helps staff make the Advisory Board experience meaningful and impactful for board members.
· Take initiative sharing new ideas about other opportunities, organisations and examples of best practice that CSE should consider.
· Be respectful and collaborative with other Board members, including when exploring different or conflicting views.
· Contribute to social media content, events and reports when needed.
· Be comfortable using or learning Zoom.
· Be committed to safeguarding and protecting young people with robust safeguarding practices.
· Be aged 18 by 18th October 2025, and be an alumni of BGF.
Working Pattern
· Attend four quarterly meetings via Zoom:
· [bookmark: _Hlk210738536]Thurs 20 November 2025 at 18:30 
· Thurs 5 March 2026 at 18:30
· Wed 20 May 2026 at 18:30
· TBD August 2026
· About 4 hours of your time per meeting (about 16 hours over the year). This includes pre-reading (up to 2 hrs) and attendance (2 hrs).

What We Offer
· Paid the UK Real Living Wage. 
· Youth Advisory Board members will be contracted staff of CSE, managed by Kate Elliott-Rudder, Youth Engagement Officer. 
· Learn the inside workings of a charity – how we make decisions and get funding – with opportunities for supporting other CSE projects.
· Have opportunity to attend additional events (online and in-person) representing CSE, paid.
· Contribute to social media video content promoting the work of the Board and recruiting for BGF. 
· Opportunities to develop your skills in:
· Collaboration and teamwork.
· Communication and networking.
· Personal organisation.
· Events planning and meeting management.
· Critical thinking. 
General CSE Staff Responsibilities 
· Adhere to all CSE policies and procedures, including safeguarding and data protection.
· Communicate clearly and appropriately with young people.
· Maintain appropriate confidentiality in accordance with relevant policies and procedures.
· Take personal responsibility for your own health, safety and wellbeing in accordance with Health and Safety legislation and CSE policies and procedures.
· Any other duties as agreed with your line manager.
Youth Advisory Board meetings agenda – example only
Meeting 1: Welcome, introduction to CSE’s Future Generations work, feedback on new idea for youth internships in community-owned energy organisations.
Meeting 2: Reflection on recent fundraising application, event planning for upcoming alumni event in Bristol, brainstorm social media content to recruit for BGF. 
Meeting 3: Presentation from fundraising team about pros and cons of corporate funders, feedback on the charity’s process for hiring Trustees, brainstorm new ideas for work experience programmes at CSE.
Meeting 4: Review success of work experience programme. Strategy for the future of the Advisory Board and alumni network.
Application process
Simply complete the application Jotform. There is no interview stage. You may submit your long response answers as written or audio. If you are having any trouble accessing or finishing the form, just email us at bgf@cse.org.uk. 
Applications close midday Wednesday 5th November.
Successful applicants will notified by Thursday 13th November.
Applicants are welcome to apply for both Advisory Board and Alumni Coordinator roles.

Not sure if you’re qualified enough? If you meet at least half the requirements for the position, we want to hear from you! Please don’t hesitate to reach out to us bgf@cse.org.uk with any questions about the role or application process.

Bright Green Future aims to tackle the current underrepresentation of people of colour in careers with a positive environmental impact. Consequently, we follow a positive action recruitment policy, where protected characteristics may be used as a tie-breaker between candidates of equal merit (such as ethnicity, gender, disability, sexual orientation, nationality). It is voluntary for you to share your demographic details with us. If you don’t want to share information please just select the option ‘prefer not to say’ in your application.
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